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11 EDUCATIONAL AIMS OF COURSE

1. Draw on a wide range of intellectual resources, theoretical perspectives and academic disciplines to illuminate understanding of education and professional development and the context within which it takes place.

2. Provide students with a broad and balanced knowledge and understanding of the principle features of education and professional development in relevant contexts.

3. Encourage students to engage with fundamental questions concerning the aims and values of education and training and their relationship to society.

4. Provide opportunities for students to appreciate the problematic nature of education and professional development theory, policy and practice.

5. Encourage the development of education and professional development procedures and processes in a wide variety of work-based settings and professional contexts.

6. Develop in students the ability to construct and sustain a reasoned argument about education and professional development issues in a clear, lucid and coherent manner.

7. Promote a range of qualities in students including intellectual independence and critical engagement with evidence. 
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INTENDED LEARNING OUTCOMES

	

	

	
A:  Knowledge and Understanding
· Understands the policy environment in which education and professional development operates and evolves.

· Understands the origins, management and development of the curriculum in education and professional development.

· Understands the nature and value of critical and reflective practice in education and professional development.

· Has a knowledge and understanding of the value of work-based practice in education and professional development.

· Understands the effects of different policies and processes on learning in education and professional development and how they impact upon professional practice and organisational change.

· Understands the complex interactions between education and professional development, their contexts and relationships with other disciplines and professions.

· Understands the content, significance and contribution of Key Transferable Skills to their own professional development.

· Understands how new ideas and initiatives are incorporated into policy, structures and organisations.
	(
	Learning Strategy

Acquisition of knowledge is achieved typically through lectures, seminars, student presentations and directed student-centred learning.  Where appropriate, individual tutorials may also be used.  Study packs are available electronically through the University’s virtual learning environment to support independent learning.  Understanding is strengthened by group discussion and the contextualisation of general principles within the students’ own working environments.  Work-based learning is an important strategy.  Reflective practice is required to enable the development of critical understanding and professional autonomy.



	
	(
	Assessment strategy

Assessment methods are set out in each module specification and students are required to complete an assessment task, supported by the module tutor.
All learning outcomes in a module are assessed.


	B:  Intellectual/Cognitive Outcomes

· Integrate theory and practice

· Synthesise information and critical analysis from a variety of sources

· Exhibit critical abilities in the field of education and professional development appropriate to professional needs and development

· Critical reflection on professional practice

· Synthesis of relevant concepts from cognate disciplines

· Reflect on own value systems, development and practices in education, training and professional contexts
	(
	Learning Strategy

Intellectual skills are developed through projects, assignments, seminars and small group work, task-focussed activity, independent reading and research, reflection and the application of principles and knowledge to education, training and professional contexts.  Students are required to develop the skills and knowledge of the autonomous learner.  This enables them to resolve work-based issues and problems through the completion of two complementary research-centred modules.

	
	(
	Assessment Strategy

Assessment methods are set out in each module specification and students are required to complete an assessment task, supported by the module tutor.
All learning outcomes in a module are assessed.




	C:  Subject Practical Outcomes

· Designing and applying a course action plan to achieve identified personal and professional goals

· Demonstrating and applying the ability to manage time, work loads and resources effectively

· Plan and execute work-based projects, demonstrating appropriate levels of negotiation and collaboration with peers, mentors and managers

· Demonstrate an appropriate range of leadership and management skills and qualities

· Generation, collation and analysis of qualitative and quantitative research data
	(
	Learning Strategy

Work-based learning is an important strategy for developing practical abilities and skills.  BA students are already employed in the education and training sector.  All students are required to play as full a part as possible within their respective organisations so that the full spectrum of personal, team and organisational opportunities are enhanced for the benefit of individuals and employing organisations.

Formal and informal approaches to enhance learning are embedded in practice, including organisationally derived case studies action learning sets, group work, project and task centred groups, module seminar and support groups.  On the BA there is an emphasis on the acquisition and development of academic skills in keeping with equivalent undergraduate courses whilst maintaining Higher Education protocols.

	
	(
	Assessment strategy

The integration of theory and practice is an important feature in the completion of module assignments, together with the recognition and elucidation of diverse perspectives in Education and professional development.  All module assignments have a written component which is assessed.   Other appropriate assessment techniques are used to enable students to demonstrate their intellectual development, e.g. presentation of seminar papers, vivas, negotiated work based project assessment task.


	D:  Key/Transferable Outcomes

· Demonstrates a commitment to appropriate inclusive beliefs and values in all written work, work-based activity and on-going activity on the course.

· Evaluate and apply critical reflective practice to professional learning activities

· Demonstrate skills and understanding in the use  and application of C & IT

· Demonstrate appropriate skills in researching, analysing and using information and numerical data gathered from a variety of sources.

· Evaluate their own continuous professional development by setting and monitoring identified targets

· Communicate effectively using a variety of media

· Work effectively with people in education, training and professional contexts.
	(
	Learning Strategy

Key Skills are themes, which underpin the BA course.  Additionally, there are some modules which provide an additional focus on specific Key Transferable Skills at appropriate points on the course, e.g. communication skills in the Introduction to Research and Academic Writing and Personal and Professional Reflection and Development modules.

	
	(
	Assessment strategy

Course assessment criteria set out in more detail the range and level of key skills to be demonstrated.  These criteria are applied in the design of modules and the marking of all assessment task submitted for assessment.
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COURSE STRUCTURES AND REQUIREMENTS, LEVELS, MODULES, CREDITS AND AWARDS

The BA course is offered as a two-year (unclassified degree), a three-year (honours degree) or a two-year (honours degree) part-time programme for individuals working in education, training and related professional contexts. It has a September intake and is delivered at the University and partner colleges in the Consortium. All entrants are normally eligible for 180 credits as part of the application procedure. The students following the two-year (honours) degree must obtain an additional 20 credits APL on entry as part of an admission procedure. The two year (honours) degree will run at some Consortium centres. The routes available are presented in the flow diagram below
                      BA (Hons)

   Education and  Professional Development

                                                                                                                                                  


               BA (Unclassified)                                                            BA (Hons)

   Education and Professional Development           Education and Professional Development 


                              










Year 1

The two-year (unclassified degree) and three-year (honours degree) students have compulsory first year core modules of 60 credits at Intermediate level consisting of 3 x 20 credit modules. 
For the two-year (honours degree), the APL admission criteria requires the completion of a 1000-1500 written submission to be assessed against Intermediate criteria. At a subsequent interview, aspects of the assessment demands for the 2 year route will be considered prior to entry to the programme. An appointed APL tutor will oversee the induction process for students following this route. Students will then complete 2x20 credit modules at Intermediate level and 2x20 credit modules at honours level in year 1.
Year 2

The two-year (unclassified degree) and three-year (honours degree) students are required to undertake 3 x 20 credit modules at honours level. There are seven option modules, which enable students to satisfy their individual and professional needs and to relate their studies to the specific context of employing institutions.  The range of modules is enhanced by students being able to undertake a negotiated 20-credit project module, so ensuring flexibility and relevance when choosing the final combination of option modules. Some Network Centres provide a specific selection of modules taken from the wider range that reflects local conditions and resourcing and which satisfies student demand. These modules have been purposively written to reflect the current and evolving theory, policy and practice impacting on education and professional development in relevant contexts. For example, module DHA 0320 actively demands that students engage with innovative and creative approaches to enhancing teaching and learning praxis. In order to sustain the currency and relevance of the curriculum, the  module DHA 3920 was introduced reflecting the significance of mentoring in education and professional development contexts.

The two-year (honours degree) programme will require students to complete 1x20 credit option module at honours level alongside the 2x30 credit modules to complete their studies in year 2 of the programme.
      Year 3

Students who have achieved 300 credits and who select to progress to the final honours year of the course, complete a further 60 credits by studying 2 x 30 credit modules. These modules challenge students to demonstrate a high level of ability in researching and working more autonomously. They also provide students with the opportunity to synthesise their learning and development by undertaking a significant piece of empirical research and by consolidating their critical reflective development and practice. 

Full details of the modules are provided in the table below:
	Year 3 [Honours level]

	
	
	
	
	
	
	

	
	Year Long Modules (compulsory)

DHL 0930 Reflective Study

DHL 0730 Empirical Study


	
	Progression requirements 

An honours degree is awarded on the basis of gaining 120 Foundation level credits; 120 Intermediate level credits; and 120 Honours level credits. [Total 360 credits]

Assessment is based upon 100% coursework.

A student who has passed 120 Foundation level credits, 120 Intermediate level credits and 60 Honours level credits, may elect to leave the course and be awarded the BA Education and Professional Development.
	

	
	
	
	
	
	
	

	
	Year Long Modules (optional)

None


	
	
	

	
Year 2 [Honours level]

	
	Two year (unclassified) degree and Three year (honours) degree:

Year Long Modules (compulsory)
None

Year Long Modules (optional) Honours level

DHA 0320
Improving Teaching and Learning


DHA 0720         Technology in Learning, Professional and Organisational Development
DHJ 1820
Managing and Developing People and Teams in Education, Training and Professional Contexts 
DHA 4120
Inclusive Learning
DHN 0620
Quality Assurance Systems in Education
             and Training


DHA 3920
Mentoring and Coaching in Learning and Organisational Contexts 
DHL 1020
Organisational Project




	
	Progression requirements 

120 Intermediate Credits and 60 honours level credits are normally required for progression to the final Honours year.

Exceptionally, and in the light of a good overall performance in other modules, a student may be allowed to trail one module, and to progress with 40 honours level credits to the final year.

Assessment is based upon 100% coursework.

A student who has passed 120 Foundation level credits and 120 Intermediate level credits, may elect to leave the course at the end of the second year and be awarded the BA Education and Professional Development.
Two year (honours) degree:

An honours degree is awarded on the basis of gaining 120 Foundation level credits, 120 Intermediate level credits and 120 Honours level credits. [Total 360 credits]

A student on this route may be allowed to trail one 30 credit honours level module to complete in the next academic year.
	

	
	
	
	
	
	
	

	
	Two year (honours) degree:

Year Long Modules (compulsory) Honours level
DHL 0930        Reflective Study

DHL 0730        Empirical Study

Year Long Modules (optional) Honours level

DHA 0320
Improving Teaching and Learning


DHA 0720         Technology in Learning, Professional and Organisational Development
DHJ 1820
Managing and Developing People and Teams in Education, Training and Professional Contexts 
DHA 4120
Inclusive Learning
DHN 0620
Quality Assurance Systems in Education
             and Training


DHA 3920
Mentoring and Coaching in Learning and Organisational Contexts 
DHL 1020
Organisational Project


	    
	
	



	Year 1

	
	
	
	
	
	
	

	
	Two year (unclassified) degree and Three year (honours) degree:

Year Long Modules (compulsory) Intermediate level

DIA 2220
Personal and Professional Reflection and
             Development

DIA 0120
Introduction to Research and Academic
     

Writing

DIO 1320
Current Issues in Education and Training 


	
	Progression requirements

Two year (unclassified) degree and Three year (honours) degree:

120 intermediate level credits are normally required for progression to the honours level (years 2 and 3) of the course.

Exceptionally, and in the light of a good overall performance in other modules, a student may be allowed to trail one module, and hence progress with 100 intermediate credits.

The assessment is based upon 100% coursework.

Two year (honours) degree:

200 credits (including APL), 40 intermediate credits and 40 honours level credits are required for progression to year 2 of the 2-year degree.

Students may trail one 20 credit module at Honours level and progress with 260 credits to join the 3 year Honours programme.


	

	
	
	
	
	
	
	

	
	Two year (honours):

(APL prior to entry)

Modules (compulsory) Intermediate level
DIA 0120
Introduction to Research and Academic
     

Writing

DIO 1320
Current Issues in Education and Training

Option Module  Honours level
DHL 1020
Organisational Project 
Modules (optional) Honours Level
One of:

DHJ 1820
 Managing and Developing People and Teams in Education, Training and Professional Contexts
DHA 4120
Inclusive Learning
DHN 0620
Quality Assurance Systems in Education
             and Training


DHA 3920
Mentoring and Coaching in Learning and Organisational Contexts 
	
	
	

	
	
	
	
	
	
	


14 TEACHING, LEARNING AND ASSESSMENT

Details of how the teaching and learning strategies and assessment strategies for the course are aligned to the course learning outcomes are detailed in section 12 of the Programme Specification. Over the page is the assessment schedule for the 2010-11
2010/2011

Assessment schedule for University Centres
	MODULES


	DRAFT SUBMISSION
	FINAL SUBMISSION

	Year 1

DIA2220: Personal and Professional Reflection and Development
	Part 1 – 30/10/10

Part 2 – 30/04/11
	Part 1 – 20/11/10

Part 2 – 28/05/11

	Year 1

DIA0120: Introduction to Research and Academic Writing
	Part 1 – 15/01/11

Part 2 – 12/03/11
	Part 1 – 12/02/11

Part 2 – 16/04/11

	Year 1

DIO1320: Current Issues in Post-14 Education and Training
	07/05/11
	28/05/11

	Year 2

DHA3920: Mentoring and Coaching In Learning and Organisational Contexts
	Part 1  15.1.11

Part 2 26.3.11
	Part 1  26.2.11

Part 2  7.5.11

	Year 2

DHL1020: Organisational Project
	22/11/10
	10/01/11

	Year 2

DHA0720: Technology in Learning, Professional & Organisational Development
	27/11/10
	26/2/11

	Year 2

DHJ1820: People & Teams: Development and Management
	24/01/11
	07/03/11

	Year 2

DHA0320: Improving Teaching and Learning
	Presentations

26/3/11
	Vivas

12 and 18 May

	Year 2

DHA4120: Inclusive Learning
	02/04/11

Presentations
	Draft   19.03.11

Final 9.04.11

	Year 3

DHL 0730: Empirical Study
	14/3/11
	3/5/11

	Year 3

DHL0930: Reflective Study
	13/5/11
	6/6/11


15 SUPPORT FOR STUDENTS AND THEIR LEARNING

The principal features of the support for students are as follows:

· Applicants are invited to attend a pre-induction briefing which outlines essential information to enable them to make a more informed decision prior to committing themselves to the BA course. Prior to the start of the second year of the course, all second year students on the three-year (honours) degree and two-year (unclassified) degree are invited to discuss their option module choices with the delivery team. This enables students to make more informed decisions regarding their selection of option modules.

· On course students receive an induction at the beginning of their undergraduate experience. A purposely designed induction module, Personal and Professional Reflection and Development, is a key element of the Personal Development Planning process. As a part of the induction process, students are provided with detailed information relating to the key elements of the course at this stage, including course structure, assessment processes and requirements, relevant university quality systems, course timetables, student support and personal and module tutorial systems. Each student is provided with a Student Handbook.

· All students are allocated a personal tutor who provides pastoral support including counselling and guidance and maintains an overview of academic progress. Module tutors are responsible for academic progress within modules for which they are responsible for delivery and assessment. 

· All students are provided with an induction to the centre and to the course. This will include familiarisation with computer facilities; the availability of electronic resources through Summon; relevant book and journal resources; and mechanisms for accessing the library.

· An introduction to the University’s VLE is undertaken through the Introduction to Research and Academic Writing Module early in the first year.

· Throughout the programme students have access to email tutorial support from both module tutors and personal tutors. An integral feature of the BA course is the support provided by the tutorial and delivery team in responding directly to individual students according to their needs and circumstances. For example, the nature of this type of student cohort with mature, in-service returnees, often requires substantially more reassurance and tutorial support than conventional undergraduates. Students are allocated a designated personal tutor and they are entitled to two tutorials with their personal tutor in any academic year. In addition, students are entitled to module specific academic and assessment tutorial support from each of their relevant module lead tutors.

· The two-year (honours) degree students will also be supported by additional tutorial support with a dedicated APL tutor for this programme.
· The Academic Skills Tutor within the School of Education and Professional Development plays a key role in providing academic support in a range of contexts including: support for tutors form across the Network. Student services at each centre provide support for students with disabilities and students with dyslexia; support for mature students who are undertaking undergraduate level study and academic writing for the first time, as well as tutorials for students covering generic academic skills. 

· Students are provided with detailed guidance on the use of the Harvard referencing scheme and the academic conventions required at undergraduate level through the Introduction to Research and Academic Writing module in the first year. The University’s guidelines on the use of the Harvard system are included in the BA Course Documents folder on the VLE.

· Students will have access to the provision of the Student Services, which includes for example Careers Advisory Service, Faith Centre, the Counselling Service, Student Support (Welfare and Immigration) and Disability Support Service. 

· All the modules incorporate formative assessment enabling students to receive interim feedback on the quality of their work prior to the formal submission. Many of the 20 credit modules have 2 part assessment strategies thus enabling students to benefit from receiving formative feedback and tutorial support at an earlier stage in the academic year.

· The course has in place a system of Personal Development Planning [PDP], which conforms to both institutional and national requirements. During the induction process for the course students will be introduced to the PDP system, which has been designed to integrate into the Intermediate level Personal and Professional Reflection and Development module and the Honours level Reflective Study. Across all years of the course, students are encouraged to use the PDP as part of the tutorial process and in years 1 and 3. 
· All APL students on the two-year programme will be allocated an induction tutor, who will: explain the structure of their programme, the delivery patterns and assessment requirements for specific modules; provide advice on academic support available, teaching and learning resources as well student services on offer. This tutor will normally take on the role of being the student’s personal tutor for the rest of the course.
· The course complies with disability legislation from the Equality Act 2010, the Disability Discrimination Act 2005, the Special Educational Needs and Disability Act 2001.
16 CRITERIA FOR ADMISSION

	Standard entry requirements:

Applicants will hold an initial teaching or training qualification such as a Certificate in Education or the City and Guilds 740/7 or a relevant Foundation degree having achieved 240 credits with the University of Huddersfield. For those entering with credits from another HEI, they will be required to complete the Honours route to achieve a University of Huddersfield award, together with two years of teaching or other relevant professional experience, or its equivalent.  As part of the application process, all applicants are required to provide detailed evidence of their professional responsibilities and experience to support their application; this is supplemented by a reference from their employer(s) who is able to confirm the applicant’s relevant professional responsibilities.

Non-standard entry:

Applicants who do not possess the recognised entry qualification, but with more substantial professional experience of the kind outlined above, relating to the equivalence of 2 years or more of teaching or other relevant professional experience, will be considered for entry with 180 credit points on condition of their being able to provide detailed and verifiable evidence of their substantial relevant professional experience, as well as their responsibilities including curriculum development and management.

Applicants in possession of a foundation degree in a curriculum area related to education, are required to complete the full application process, and will enter the course in year 2 at honours level having successfully achieved a total of 240 credits at foundation and intermediate levels. Where the foundation degree has been awarded by another Higher Education Institution, applicants will be subject to the University’s APL tariff process are required to complete the Honours route to achieve a University of Huddersfield award.

Applicants in possession of the relevant entry qualification enter the programme with 120 credits at foundation level. 60 additional credits at intermediate level will be awarded on entry to suitably experienced applicants who have substantive evidence of professional experience. Appropriate experience would include management, staff development, curriculum design and development, project management and liaison with stakeholders. Applicants are required to provide detail of this experience as part of the application process, which is supervised by the course Admissions Tutor and is subject to audit and verification through references.

Applicants for the 2 year Honours Degree will, in addition, be required to submit a 1000-1500 word reflective account, assessed at (year 1) Intermediate level, demonstrating an ability to engage with theories, models and policies relevant to their learning and work experiences. Applicants will be invited to attend an interview to discuss the suitability of this route to their individual needs. Full details are in the ‘BA (Hons) Education and Professional Development Procedure for APL’.

Applicants are not normally subject to a formal interview process; however, prior to formal application, a substantial number of applicants hold detailed discussions with the BA Lead Tutor in each centre or the Admissions Tutor at the University, who provides clarification and guidance regarding the admissions process. In addition, all applications, prior to their formal acceptance and commitment to the course, are invited to attend a pre-course briefing and presentation. This is an important element of the application process as it provides the course leaders with the opportunity to inform all applicants of the essential features of the course as well as responding to generic and individual questions. Follow up one to one briefings are offered and this usually eradicates the need for a more formal interview process.

Applicants who have achieved 300 credits on the BA Education and Professional Development are entitled to leave the course having achieved a BA Education and Professional Development (unclassified degree). These students are entitled to re-apply to complete a classified degree with 60 credits of study at honours level. Students following this route must leave at least 12 months before returning, but no more than 6 years, from having first achieved credit awarded at a Course Assessment Board.

Applications for APL will be considered by the Admissions Tutor in accordance with the University’s requirements.
Applications for entry on the 2-year (Hons) will be considered and will follow the ‘BA(Hons) Education and Professional Development Procedure for APL’.



Credit on entry

Students who have achieved a Certificate of Education or its equivalent on entry, carry 120 credits onto the course. In addition, suitably experienced candidates who can provide substantive evidence of professional experience including curriculum, staff and management development as well as programme delivery of a minimum period of two years, will be awarded 60 additional credits in recognition of their professional experience and competence. All applicants are required to provide specific detailed written confirmation of their professional experience and responsibilities. This is supported by a reference from their employer. The Admissions Tutor monitors and manages all applications to ensure this requirement is fulfilled before entry to the programme. Therefore, a candidate who is able to claim a total of 180 credits at entry, will need to complete a further 60 credits at intermediate level and 60 credits at honours level to achieve an unclassified degree. For those students who progress to their classified honours degree, they are required to complete a further 60 credits at honours level, so accumulating a total of 360 credits for their final honours award.
Students wishing to complete the Honours Degree in 2 years are required to submit their application for APL to ascertain the awarding of an additional 20 credits at the point of entry. These students will claim a total of 200 credits at entry and will need to complete a further 40 credits at Intermediate level and 120 credits at Honours level to achieve an Honours Degree.

Credit Transfer

In keeping with the University’s entry requirements and procedures, credit transfer will be considered for appropriate candidates on application to join the BA. Successful completion of the credit transfer process gives recognition to other qualifications and relevant professional experience as well as enhancing access to the BA (Hons) course, so ensuring greater professional relevance whilst contributing to widening participation amongst practitioners from across the sector. 

17 METHODS FOR EVALUATING AND IMPROVING THE QUALITY AND STANDARDS OF TEACHING AND LEARNING

	

	Mechanisms for review and evaluation:

· Module evaluation by students
· Course evaluation by students
· Moderation at the University centre attended by all Network Tutors involved in the assessment process

· Annual course evaluation prepared by the Course Leader, considered by the Course Committee, and then by the Annual Evaluation Committee.

· School Board

· Annual staff appraisals
· Peer observation of teaching

· External Examiners’ reports 

· External Examiners’ report and responses from the course team are reported in the Course Annual Evaluation Report.

· School Teaching and Learning Committee.

· School Accreditation and Validation Panel approves amendments to the course, structure and module specifications
· Subject review/revalidation, in keeping with the University’s quality assurance procedures
· National Student Survey

Committees with responsibility for monitoring and evaluating quality and standards:

· Student Panel

· Course Committee

· School Board

· School Teaching Committee

· University Teaching and Learning Committee

· Course Assessment Board

· School Accreditation and Validation Panel

· Annual Evaluation Committee

· Course Accreditation for Prior Learning Panel

Mechanisms for gaining student feedback on the quality of teaching and their learning experience:

Feedback is obtained from students through course evaluation at the end of each academic year. Student Panels provide another opportunity for student feedback. They are held twice during the academic year and issues are recorded in the Rolling Log, and reported to the Course Committee. 

Staff Development:

Staff receive an annual personal development review which identifies staff development needs, and these may relate to the BA. Support is available to attend relevant courses and conferences.

The annual peer observation of teaching process provides feedback to individual staff on their teaching, and may be used as a strategy to identify relevant staff development activities.

University and Network tutors are able to make applications to the Rewarding and Developing Staff Fund, through the Consortium for PCET to enable them to undertake higher degree qualifications required to work on the BA Education and Professional Development course. A number of tutors are currently taking advantage of this opportunity. In addition, Network tutors, together with key staff such as administrators, HR personnel and librarians from the Network centres are able to attend training events at the University as well as the Consortium Conferences and development days.


18 REGULATION OF ASSESSMENT  
Regulations are outlined in the University Regulations for Awards and the Student Handbook of Regulations (see http://www2.hud.ac.uk/registry/regulations.php)
Internal and External Examiners:

In keeping with the University’s quality assurance procedures, External Examiners  have been appointed with appropriate specialist knowledge of the course, and who are capable of making judgements about the standard of work at first degree  level. The External Examiners will be expected to carry out the duties set out in the University ‘Regulations for Awards’. 

A sample of student assignments for each module across the Network is internally moderated to ensure parity of assessment standards between modules and centres. A sample of moderated student assignments is submitted to the External Examiners, who are members of, and report to, the Course Assessment Board.

The University Regulations for Awards, states [E4.2.1] that ‘The role of the External Examiner[s] is to advise the Course Assessment Board with regard to standards and fairness of assessment and, when appropriate, to consider the results of individual students in the context of the University’s current regulations.’
19. INDICATORS OF QUALITY AND STANDARDS

	The programme is validated by the University, during a process which includes external representation.

Within the School of Education and Professional Development, teacher training courses are inspected by Ofsted; and courses in Youth and Community are subject to endorsement and accreditation by the National Youth Agency.

The provision of the School of Education and Professional Development was reviewed by the Quality Assurance Agency in 2001. The School received an excellent grading of 22 out of 24.

The University possesses the Investors in People Quality Kitemark.


COURSE RATIONALE

1.1 Historical context: 

In keeping with the University of Huddersfield’s long tradition of over 50 years’ contribution to the post compulsory education and training sector, the BA Education and Professional Development has developed as a key progression route enabling students from the in-service Cert Ed programme to undertake professionally relevant undergraduate level study.

Starting out as a BEd programme in the early 1990s, by the late 1990s, the BA Education and Training provided a broader based professional qualification distinct from initial teacher education programmes with similar titles. The University of Huddersfield now offer programmes to study to Unclassified Degree level in two years, Honours Degree level in two or three years and includes provision for Foundation Degree students to enter at year 2 to achieve an Unclassified Degree in one year or an Honours Degree in two years.

The essential cornerstone of the BA Education and Professional Development centres on its in-service nature where students are required to integrate knowledge, skills and experience developed in a range of professional contexts, together with the academic challenges presented on the course. This is enshrined within the stated philosophy and defining principles of the BA which underpins all aspects of course design, delivery and assessment:

‘The programme has been designed to enhance practitioners’ knowledge and skills in three broad areas: critical reflection, policy and practice, and research and academic scholarship. It is an academically rigorous programme underpinned by commitment to professional development and lifelong learning which draws upon a range of differing perspectives, academic disciplines and sustainable practices applied to the practitioner’s context. The purpose of the degree is to develop reflexive practitioners who shape and influence policy and its implementation within a changing professional context, whilst responding to the needs of learners, employers and organisations.’
Features of the BA include:

1.1.1

Delivery is across the North of England including at the University Campuses of Huddersfield, Barnsley and Oldham. This feature of the BA is in keeping with the government’s commitment to widening participation in HE within local contexts for professionals working in a wide range of professional contexts in education and professional development.

1.1.2

Local delivery ensures that students are able to continue to undergraduate level by following a progression route within the University of Huddersfield’s portfolio of courses, studied at local level so maintaining accessibility as well as familiarity with the Awarding Institution, its assessment and quality assurance procedures and its Consortium partners.

1.1.3

The BA Education and Professional Development has been purposely designed to ensure currency and relevance to professionals working in all aspects of education and training within professional contexts. The majority of applicants are drawn from those who have successfully achieved the Cert Ed programme through the University of Huddersfield and Consortium partners. However, an increasing number of applications are received from professionals working within schools, human resources, uniformed services and the health sector. With the successful introduction of foundation degrees, it is expected that applications from successful graduates in this area will increase. 

1.1.4

Following serious consideration given to the issue of competitor HEIs delivering a similar qualification in a shorter time frame and at a lower cost to the student than through the University of Huddersfield, the University Centre and some of the Consortium Centres are offering a 2 year Honours Degree to respond to this potential market.
The addition of a 2 year Honours Degree, whilst addressing local competitors in offering study in a shorter timescale, maintains the high quality of the curriculum and student experience that is associated with the 3 year BA Honours course. This is ensured by linking directly to the existing delivery of modules, thereby enabling direct engagement with a rich diversity of students in all year groups and supported through additional tutorial mechanisms and maximising staffing and resources at all Centres.

1.1.5

The course enables students to complete a 2 year undergraduate course to achieve an unclassified BA Education and Professional Development, or a 2 year or a 3 year course to achieve a BA with an Honours classification in Education and Professional Development. In addition, students may leave the course with an unclassified BA, and, after a 12 month break, may return to complete the final honours year of the programme to achieve a classified degree. One of the benefits of the BA course is its flexibility and responsiveness to student circumstances. Where students have approved extenuating circumstances, they may be able to take up to 6 years to complete their course of study. There are mechanisms whereby students on the 2 year Honours Degree, where approved, can join the 3 year Honours Degree programme either trailing one 20 credit module at Honours level in year 1 or one 30 credit module at Honours level in year 2.

1.1.6

The curriculum has been purposely designed in recognition of the variety of professional and vocational backgrounds of students and the contexts in which they operate. The Intermediate level modules of the course take account of the needs of many students who require additional academic support in order for them to achieve academic standards at honours level. The intermediate level modules cover essential underpinning knowledge and skills to enable students to operate more autonomously as learners in years two and three of the course. Acknowledging the importance of all aspects of research and academic writing, the Intermediate level modules are taught programmes to enable students to operate effectively at honours level in subsequent modules.

1.1.7

The University centre, because of its ability to draw on a wide range of experienced and appropriately qualified staff, is able to offer a range of seven option modules from which students select. In Consortium Centres the module choices are determined by the specialisms and resources of the delivery team in negotiation with their students. In some circumstances, where a student has a particular desire to study a specific module not offered in their centre, arrangements may be made for them to transfer to a centre that is able to offer that specialism. 

1.1.8

To complete the degree at Honours level, students study 2 x 30 credit honours modules in empirical research and reflective practice. These modules require students to apply their learning to their professional context in empirical research, and to evaluate and synthesise their learning through the reflective study.

1.1.9

On completion of the course, all students are given appropriate guidance on the courses to which they may progress. 

1.2 Delivery and Learning Methods:

The teaching and learning methods for individual modules are indicated in the Module Handbook. The delivery of all modules is supported in a number of ways; these include:

1.2.1 Virtual Learning Environment

The BA delivery team continues to work closely with the School of Education and Professional Development’s (SEPD’s) Learning Technology Advisor to further develop the use of the virtual learning environment (VLE) to enhance learners’ experience of study on the BA. Focussed training sessions for Network tutors have been provided as part of the monthly Network Tutors’ meetings for the BA and this has led to an increase in the uploading of material and in the setting up of discussion boards for many modules. 

Each Consortium centre has its own storage area within each module to encourage wider use of the VLE across all centres. Materials submitted for inclusion in the University’s area are subject to approval by the University delivery team. 

1.2.2 Tutorial support

An integral feature of the BA course is the support provided by the tutorial and delivery team in responding directly to individual students according to their needs and circumstances. For example, the nature of this type of student cohort with mature, in-service returnees, often requires substantially more reassurance and tutorial support than conventional undergraduates. Students are allocated a designated personal tutor and they are entitled to two tutorials with their personal tutor in any academic year. In addition, students are entitled to module-specific academic and assessment tutorial support from each of their relevant module lead tutors. In addition to the support given by the APL admissions advisor, tutorial support for students studying on the 2 year Honours Degree will be offered to assist students to meet the demanding assessment schedule on this route.

Where a minority of students wish to study a particular Honours level option module, this may delivered on a case-loading basis by tutorial where staff have the relevant expertise and experience. This approach ensures both that students are able to study professionally relevant modules and that the delivery is cost effective.

Where a larger number of students elect an Honours level option module, teaching and learning takes place in a group taught setting followed by individual tutorials to support the assessment process.

1.2.3 Delivery of final year modules

The 30 credit modules require that students demonstrate their skills as autonomous learners in conducting a substantial piece of empirical research and in undertaking a significant documentary review relating to reflective practice.  The delivery of these modules is through a structured programme at key points throughout the academic year, supplemented with additional 1:1 tutorials.

1.2.4 Resourcing

All students enrolled on the course are entitled to full access to the Library and Computing Centre facilities at the University. Students also have access, through the University’s Summon system, to a wide variety of full text electronic academic journals and books. As part of the approval and re-validation process, the University of Huddersfield’s quality assurance procedures require approved centres to sufficiently resource the course. As a part of this process, the SEPD’s Academic Librarian examines available resources and provides a report to the validation committee. Only those centres that meet the required resource levels are approved to deliver the BA.

Teaching and learning resources are under constant review, and, given the changing nature of the professional contexts in which students operate, a range of resources have been developed, drawing on the expertise of Network Tutors under the leadership of the University. For example, resource packs for 2 of the first year modules, and writing frames for the final year honours modules have been published; all these resources are available to all BA students in Consortium centres through VLE. 

All students are provided with a hard copy of the Module Specifications and the Student Handbook; these are also available through VLE.

1.2.5 Assessment strategy

In keeping with the University’s assessment strategy, all students on the course are entitled to formative feedback on a draft of their work produced for assessment in each module. Through a number of tutor development events held at the University, all tutors delivering the BA in all centres are committed to providing detailed, specific on-script feedback on a draft submission in keeping within The University’s Assessment Strategy.

1.3 Staffing and Management:

The course has the following staffing and management roles and responsibilities, the detailed functions of which are as indicated in the School of Education and Professional Development Scheme and Quality Handbook.

· Course leader

· Admissions tutor  

· Examinations tutor

· Module leaders

· Module tutors

· Personal tutors

· APL tutors

The course is managed and led from the University centre by the Course Leader – who is also the Admissions Tutor. Course management is supported by the Examinations Tutor. The Course Leader (CL) provides management and academic leadership on all aspects of the provision across all centres and tutorial and delivery teams across the Network approved to run the BA in Education and Professional Development. Monthly Network Tutors’ meetings are convened and these are planned and managed by the CL. Furthermore, additional developmental events to ensure best practice in teaching, learning and assessment and that University quality assurance procedures are complied with, are led from the University by the CL. The moderation events and Course Assessment Boards (CABs) are led from the University by the Examinations’ Tutor in keeping with University regulations.

The development of a professional critical dialogue with the External Examining team is a particular feature of the approach adopted by the CL to ensure the identification of best practice in delivery, assessment, the enhancement of standards and the quality of the student learning experience. For example, where External Examiners identify particular issues in relation to a centre in the Network, the External Examiner is able to directly address their comments to the centre/tutors in question through a pre-CAB meeting with each Centre on an individual basis. This process was instigated by the CL and continues to be managed effectively from the University.

The University team comprises the CL and Examinations Tutor together with a number of staff drawn from across the SEPD and the Consortium. The ability of the BA to draw on the expertise of a range of experienced colleagues both in centres and across the network ensures that all students are able to benefit from a professionally designed, developed and delivered curriculum which is of direct relevance to their professional development within organisational contexts.

Each student on the course is allocated a personal tutor. The roles of the personal and module tutors and the tutorial process are fully detailed in the Student Handbook.

The principal committees involved in the management of the course will be the Course Committee, the Course Assessment Board, and the Student Panel. The function and mode of operation of these committees, is as indicated in the School Scheme Document and Quality Handbook. The Student Panel meets twice per academic year, and the meetings take place at either the beginning or end of a normal teaching session, in order to maximise attendance. Minutes are taken and a report of issues raised and actions taken from the Rolling Log are reported back at the next course committee.

1.4 Marketing strategy

Research has been undertaken into the equivalent qualifications offered by a number of HEIs in the North of England. Whilst the programmes appear to offer an equivalent qualification to the BA Education and Professional Development at the University of Huddersfield, there are significant differences in design and delivery. Responding to other HEIs where the BA (Hons) is achieved in two academic years, and therefore at a significantly lower cost, the introduction of a 2 year Honours route has been developed. All competitor programmes are modular and individually negotiable to some extent, but each has a narrower focus than the Huddersfield model. By maintaining core modules focussing in the first year, particularly on academic writing, research methods and current issues, and linking with existing taught modules at Intermediate and Honours level, the quality of the programme and subsequent student experience is of an arguably higher standard at the University of Huddersfield. 

A variety of marketing strategies and approaches are currently being undertaken in centres across the Network.  For example, all centres have committed to delivering a marketing approach that is compatible with their local circumstances and current recruitment trends. In recognition of the importance of the progression route from Cert Ed, BA Lead Tutors are canvassing current second year students and promoting the merits of the BA. Cert Ed students attending the subject specialist module at the University Centre will receive a comprehensive presentation on progression to the BA. All centres are being encouraged to contact students who graduated from the Cert Ed; furthermore, they are also looking to re-contact students who achieved an unclassified BA with a view to returning to complete the final honours year and achieve a classified degree. Pre induction events are held in July and September at the University Centre.

The recent production of a marketing DVD for all the BA centres provides a useful generic marketing tool. Students who have graduated with particularly good results or who have achieved significant success in difficult circumstances are being contacted to contribute to the production of this resource.

In recognition of the importance of continued strong recruitment to the course, a marketing, recruitment and admissions working group has been established which will report directly to the monthly Network Tutors’ meetings. Recognition of the continuing success of the marketing strategy combined with the reputation of the Huddersfield BA, is the interest being shown by new centres who are keen to deliver the course. This is further confirmation of the continued relevance and value of the University of Huddersfield BA to enhance personal and professional development as well as being compatible with organisational development.

With the introduction of qualified teacher learning and skills (QTLS) status, and the requirement for all teachers/tutors and trainers to maintain their licence to practice through continuing professional development (CPD), it is anticipated that the BA will play a leading role in providing opportunities for professional development. The marketing of the second year options range of modules for CPD has already being successful in several Centres with associate students already studying on the Mentoring and Coaching, Organisational Project and Technology in Learning, Professional and Organisational Development as free standing modules. Students achieving credits through this CPD route could ultimately achieve a BA. The module can also contribute towards a student’s CPD requirements for their Institute for Learning Licence to Practice. This further enhances the importance of the BA as a major contributor to personal and professional development, organisational change and the lifelong learning agenda.

 Outline modes of assessment mapped to module learning outcomes 

	MODULES
	ASSESSMENT METHOD (S)

	Intermediate level 20 credit modules
	

	DIA 2220
	Academic portfolio

	
	Written assignment

	DIA 0120
	Presentation of research plan

	
	Critical literature review

	DIO 1320
	Written assignment

	
	Presentation

	
	

	Honours level 20 credit modules
	

	DHA 0320
	Presentation, written paper and viva

	DHA 0720
	Written assignment

	DHN 0620
	Written assignment

	DHA 3920
	Written paper

	
	Written paper

	DHJ 1820
	Written paper

	DHA4120
	Portfolio and presentation

	DHL 1020
	Written report

	Honours level 30 credit modules
	

	DHL 0930
	Written assignment

	DHL 0730
	Written account of empirical research


Demonstration of how course learning outcomes map onto modules: Year 1
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Demonstration of how course learning outcomes map onto modules: Year 1/2 of the BA in Education and Professional Development
DHA 0320
Improving Teaching and Learning






DHA 0720
Technology in Learning, Professional and Organisational Development
DHJ 1820
Managing and Developing People and Teams in Education, Training and Professional Contexts
DHA 4120
Inclusive Learning


DHN 0620
Quality Assurance Systems in Education and Training



DHA 3920
Mentoring and Coaching in Learning and Organisational Contexts
DHL 1020
Organisational Project


Demonstration of how course learning outcomes map onto modules: Year 2
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Demonstration of how course learning outcomes map onto modules: Year 2/3

	
	DHL 0930

Reflective Study
	DHL 0730

Empirical Study
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QAA Benchmarks Mapped to Programme Outcomes

	Education Studies Benchmarks

(QAA Dec 2005)
	Mapped to Programme Outcomes
	Mapped to Module Learning Outcomes

	
	Understand theoretical knowledge and research evidence about:

 the processes of learning, including some of the key paradigms and their impact on educational practices


	Understands the effects of different policies and processes on learning in Education and Training and how they impact upon professional practice and organisational change


	DIA 2220 KU 4

DHA 0720 KU 1

DHA 0320 AB 1,4
DHA4120 KU1, AB 1-3

	
	relevant aspects of cultural and linguistic differences and societies; politics and education policies;

economics; geographical and historical features of societies and contexts; moral, religious and

philosophical underpinnings, including issues of social justice, and their effects on learning


	Understands the origins, management and development of the curriculum in PCET

Understands the effects of different policies and processes on learning in Education and Training and how they impact upon professional practice and organisational change


	DHJ 1820 KU 3

DHJ 1820 AB 4
DHA4120 KU1, AB 1-3

	
	formal and informal contexts for learning. Educational contexts will include some understanding of their

own education system and other education systems, and the value systems underpinning their

organisation


	Understands the complex interactions between Education and Training, their contexts and relationships with other disciplines and professions


	DHA 0320 AB 4

DHL 0930 AB 4-5

DIO 1320 KU 1-2

DIO 1320 AB 1-2

	
	the complex interactions between education and its contexts, and relationships with other disciplines

and professions


	Understands the complex interactions between Education and Training, their contexts and relationships with other disciplines and professions

Synthesis of relevant concepts from cognate disciplines


	DIO 1320 KU 1-2 DIO 1320 AB 1-2




	Education Studies Benchmarks

(QAA Dec 2005)
	Mapped to Programme Outcomes
	Mapped to Module Learning Outcomes

	
	Courses should enable students to apply their subject knowledge and understanding through:

the analysis of complex situations concerning human learning and development in particular contexts,

including their own learning


	Exhibit critical abilities in the field of PCET appropriate to professional needs and development


	DIA 2220 AB 1

DIA 2220 KU 4

DHA4120 KU1, AB 1-3


	
	the use of examples of the implementation of policies in practice


	Understands the effects of different policies and processes on learning in Education and Training and how they impact upon professional practice and organisational change


	DHL 1020 AB 1



	
	the accommodation of new ideas concerning globalisation on education systems and issues such as

social justice, sustainable development, peace education, social inclusion and the knowledge economy


	Understands how new ideas and initiatives are incorporated into policy, structures and organisations
	DHL 0730 KU 1

DHA 0720 KU 1

DHA 0720 AB 3
DHA4120 KU1, AB 1-3

	
	provision of well argued conclusions relating to these main global issues


	Synthesis of relevant concepts from cognate disciplines

Synthesise information and critical analysis from a variety of sources


	DIA 0120 KU 3

DIA 0120 AB 1
DHA4120 KU1, AB 1-3


	Education Studies Benchmarks

(QAA Dec 2005)
	Mapped to Programme Outcomes
	Mapped to Module Learning Outcomes

	
	Courses should provide opportunities for students to:

 reflect on their own value systems, development and practices
	Reflect on own value systems, development and practices in PCET
	DHJ 1820 KU 3

DHL 0930 KU 2

DHA 3920 KU 2
DHA4120 KU1, AB 1-3

	
	question concepts and theories encountered in their studies


	Exhibit critical abilities in the field of PCET appropriate to professional needs and development


	DHA 0320 KU 1

DHA 0320 AB 4

DHA4120 KU1, AB 1-3

	
	interrogate the assumptions underpinning theory and research


	Understands the policy environment in which PCET operates and evolves


	DHL 0730 AB 3,5
DHA4120 KU1, AB 1-3

	
	reflect on their own development and practices


	Reflect on own value systems, development and practices in PCET

Critical reflection on professional practice

Evaluate and apply critical reflective practice to professional learning activities


	DHL 0930 KU 2

DIA 2220 KU 3,4

DIA 2220 AB 1,3
DHA4120 KU1, AB 1-3


	Education Studies Benchmarks

(QAA Dec 2005)
	Mapped to Programme Outcomes
	Mapped to Module Learning Outcomes

	
	Students should be able to demonstrate ability to:

communicate and present oral and written arguments
	Communicate effectively using a variety of media


	DIA 0120 AB 2-3

DIA 0120 KU 5               

	
	use Information and Communication Technology, including word processing, data bases, internet, communication, information retrieval and on-line searches


	Demonstrate skills and understanding in the use  and application of C & IT


	DIA 2220 KU 3

DIA 0120 AB 1, 3
DHA0720 KU1, AB1-3

	
	interpret and present relevant numerical information


	Demonstrate appropriate skills in researching, analysing and using information and numerical data gathered from a variety of sources
	DHL 0730 AB 4-5

DIA 0120 AB 4

	
	work with others, as a result of the development of interpersonal skills, to demonstrate the capacity to

plan, to share goals, and work as a member of a team


	Work effectively with people in PCET contexts

Plan and execute work-based projects, demonstrating appropriate levels of negotiation and collaboration with peers, mentors and managers


	DIA 2220  AB 2

DHA 0320 AB 3

DHJ 1820  AB 1



	
	improve their own learning and performance, including the development of study and research skills, information retrieval, and a capacity to plan and manage learning, and to reflect on their own learning


	Evaluate their own continuous professional development by setting and monitoring identified targets

Evaluate and apply critical reflective practice to professional learning activities


	DIA 2220 KU 2

DIA 2220 AB 1

DHL 0730 AB 1-2

	
	analyse, synthesise, evaluate, and identify problems and solutions


	Synthesis of relevant concepts from cognate disciplines


	DHJ 1820 AB 3

DHL 0930 AB 3

DHN 0620 KU 2

DHN 0620 AB 3 -4


2 x 30 credit modules (Honours level):


Empirical Study


Reflective Study





     YEAR  3





2 x 30 credit modules (Honours level):


Empirical Study


Reflective Study





3 x 20 credit modules (Honours level)





- choice of 3 modules from 7 options.


Check with your Centre for options available.








1 x 20 credit module (Honours level):


- check with your Centre for options available.











                                                           YEAR   2





2 x 20 credit modules (Honours level):


- check with your Centre for options available.





3 x 20 credit modules (Intermediate level):


Personal and Professional Reflection and Development


Introduction to Research and Academic Writing


Current Issues





2 x 20 credit modules (Intermediate level):


Introduction to Research and Academic Writing


Current Issues








                                                          YEAR   1





2 year


 (Honours)


Degree





       3 year 


     (Honours)


        Degree
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(Unclassified)
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Foundation Degree entry


to Unclassified/
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Knowledge and Understanding





A      Application





Reflection





Transferable Skills
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