



Programme Specification: Leeds Met Harrogate Higher Education Scheme
	1. Award Title:


	Visual Arts

	2. Final Awards:
	FdA
 

	3. Programme Accredited by:
	Leeds Metropolitan University

	4. QAA Subject Benchmarking Group:
	Art & Design


5. Educational Aims of the Award:

1. To provide curricula which develop a range of technical, professional, vocational, employability and key skills appropriate to the award of foundation degree.

2. To develop independent and reflective learners.
3. To encourage and facilitate access for individuals from diverse backgrounds with varying levels of prior qualifications and/or experience.

4. To provide a framework through which employers, professional bodies, further education colleges, national training organisations and others can collaborate to develop, and where appropriate deliver the curriculum
5. To enhance the employability and career prospects of learners.
6. To provide the opportunity for progression to study at Honours Degree level.
7. To equip learners with the appropriate skills necessary to contribute to the local, regional and national economies in the context of the rapid development of the creative industries.
8. To enable learners to apply, consolidate and extend their learning to different contextual frameworks and situations both within and beyond the field of art and design.
Assessment, Learning and Teaching Strategy

Introduction

The Foundation Degree (FdA) in Visual Arts is a two year full-time or 4 year part-time course offering a progression opportunity for students who have completed a National Diploma or an equivalent level qualification. It is designed to attract a wide cross section of learners with both academic qualifications and those with professional experience who may not have the formal qualifications but have the motivation, potential and level of ability to successfully complete the course.  Harrogate College currently runs successful BTEC National Diplomas in Art and Design, Fashion and Clothing, Graphics and Photography providing students with a flexible, high quality learning experience. The NDs have recruited locally and regionally and the majority of the graduates progress onto HE courses at other institutions. The FdA would offer a lifelong learning opportunity for our ND students as well as drawing on the regional, national and international student market.

With the increase of artists and designers working in freelance or in small groups and companies in the region and the demand for technically skilled people who have both traditional and digital based knowledge in Visual Arts, this programme will offer the students a broad based learning platform which will provide the range of specialist skills needed to allow progression into commercial and professional environments as a designer /maker.

Rationale

There is currently a demand in the art and design industry, both nationally and internationally, for employees with specialist skills in the visual arts. This has been highlighted and specified through the collaboration with regional and national industrial links. Within the U.K. amongst the 18 plus population there is a huge need for vocational education to improve employability and widen the choices for business opportunities and development. 

The programme is designed to cater for both the demands of the creative arts and for those with the application and motivation to follow a career path in the hugely diverse field of the Visual Arts.  The course will offer an alternative progression route for those learners who do not wish to relocate (and see their future within the local business community). There will be a varied platform allowing for individual development which will include an emphasis on the art and design process, contextualisation and research along with exploring digital media. This will be enhanced by interpreting professional practice and developmental modules related to the visual arts.

Engagement with employers is integral to the programme structure and to the students’ learning experience. Professional input will support the development of technical, creative and cultural aspects of the programme delivery and students’ own learning and professional development. Seminars delivered by professionals, along with a programme of work-based learning, will enable students to be introduced to, and become familiar with, career pathways and opportunities that are available to them within the diverse creative industry.
Progression

The programme is designed to offer specific progression routes to employment and self-employment.  A BA Top up is currently being written and is scheduled for approval in June 2008.  Guidance has been taken from Leeds Metropolitan University faculty of Arts and Society.

Students will also receive guidance in taking teaching qualifications following completion of the FdA.  Harrogate College can offer PETLS, City and Guilds and Introductory courses for graduates leading to further study on Cert ED and PGCE.
Cultural Diversity

Students will be given the opportunity to study particular issues of cultural diversity within their studies in the following ways:
· Discussion of value statements derived from various world religions, political philosophies (including the “raced” and “gendered” and “sexualised” philosophies).

· Alternative ethics and value systems are closely related to practical issues which arise in various parts of the course curriculum.

· Learning outcomes include the ability to value and debate diverse perspectives coherently and critically.

The course will respond positively to and encourage different learning cultures and needs in the following ways:

· There are a wide range of learning strategies employed on the course – independent learning, group work and individual work.

· An early component of the course includes working with students to identify their individual learning styles and needs; results are fed back into module/course review and development.

· Specific required learning strategies are explicitly developed, with help and guidance overtly buit in.

· Key concepts/knowledge/skills are supported by learning materials in a variety of formats – audio/written/large text etc.

· Case studies and illustrative examples encompass a range of experiences likely to be of direct relevance to the widest diversity of students.
6. Contextualised Award Learning Outcomes

Level 1 (Certificate) 

Certificate level:  “the holder of a Certificate of Higher Education will have a sound knowledge of the basic concepts of a subject, and will have learned how to take different approaches to solving problems.  He or she will be able to communicate accurately, and will have the qualities needed for employment requiring the exercise of some personal responsibility", (QAA, 2001).

Knowledge and Understanding

Upon completion of Level 1 students will be able to:

1. Discuss issues associated with personal and professional development in the visual arts

2. Demonstrate knowledge and understanding of the broader context within which visual art organisations operate including for example social, cultural, environmental, economic, technological and political settings;

3. Collect, assess, evaluate and interpret primary and/or secondary data and, where appropriate, information systems  from a range of sources in order to enable familiar and simple visual art problems to be addressed;

4. Demonstrate an understanding of key theories, policies and principles relevant to the visual arts.

Application

On completion of Level 1 students will be able to:

1. demonstrate an ability to apply new knowledge and understanding within the workplace; through practical activity and in building visual art portfolio evidence.

2. discuss the application of policy implementation in the visual arts arena;

3. demonstrate the understanding of the application of measures to accommodate/challenge external influences impacting on the visual arts sector.

4. present, evaluate and interpret data to develop lines of argument and make sound judgements in accordance with basic theories and concepts from various sources including industry, art and design.

5. access a range of learning resources in order to acquire the skills to begin the process of moving from dependent to independent learning.

Reflection

On completion of Level 1 students will be able to:

1. reflect on their own value systems, development and practices through continuous evaluation;

2. question concepts and theories encountered in their visual arts studies.

Level 2 

Knowledge and Understanding
On completion of Level 2 students will be able to:

1. critically discuss issues associated with personal and professional development in visual arts.

2. critically discuss issues arising from the broader context within which visual arts organisations operate including, e.g. social, cultural, environmental, economic, technological and political settings;

3. collect, assess, evaluate and interpret primary and/or secondary data and, where appropriate, information systems from a range of sources  in order to enable unfamiliar/more complex visual arts problems to be addressed;

4. discuss conflicting theories, policies and principles relevant to the visual arts.

Application

On completion of Level 2 students will be able to:

1. analyse their application of new knowledge and understanding in the creative workplace;
2. evaluate and discuss the application of policy implementation in practice in the workplace;
3. demonstrate a critical understanding of the application of measures to accommodate/challenge external influences impacting on the visual arts  sector and an ability to discuss possible alternatives.

Reflection

On completion of Level 2 students will be able to:

1. reflect on their own value systems, development and practices through continuous evaluation and compare these with alternative systems and practices in visual arts.
2. critically compare and contrast theories encountered in their visual arts studies.
	In addition, on successful completion of a Foundation Degree students will be able to apply and reflect on these learning outcomes in a substantial piece of independent work–based study.




Skills and Other Attributes

At the end of Level 1 the student will be able to:

1. discuss concepts principles and theories which impact upon personal and professional development;

2. collect and evaluate secondary data in order to address familiar problems within the workplace;

3. take increasing responsibility for their own learning and understanding and participate in reflective practice and continued professional development;

4. take increasing responsibility for their own learning and understanding and show an ability to plan for their future independent lifelong learning.

At the end of Level 2 the student will be able to:

1. research into and assess concepts, principles, theories and paradigms which impact upon and can be applied to personal and professional development;

2. collect, assess, evaluate and interpret primary and/or secondary data in order to address a range of problems in the workplace;

3. take increasing responsibility for their own learning and understanding and participate in reflective practice and continued professional development and show an ability to plan for their future independent lifelong learning.

7.  Award Structure
Level 1
Semester 1







         
Target /

         
Contained

         
Award


	Visual Studies 
1 (Practice)
15pts
	Visual 

Studies 2 

(Technologies)
15pts
	Work- Based 

Learning 1

15pts
	Personal and 

Professional 1

15pts
	Certificate

60pts credit points


Semester 2

	Visual Studies 3

15pts
	Visual Research 1

15pts
	Work Based 

Learning 2

15pts
	Personal and 

Professional 2

15pts
	Certificate

HE

120pts credit points


Level 2
Semester 3









Target /

         

Contained

         










Award
	Visual research 2

15pts
	Independent practice 1

15pts
	Work Based Learning 3

15pts
	Personal and 

Professional 3

15pts
	Diploma

180pts credit points


Semester 4

	Independent practice 2
15pts
	Independent practice 3
15pts
	Work Based Learning 4

15pts
	Personal and 

Professional 4

15pts
	Foundation Degree

240pts credit points


Award Structure Part Time



Semester 1


Semester 2

	Yr 1 / Level1


	Visual 

Studies Practice 1 

15pts

	Visual Studies 2 Technologies

15pts


	Target / Contained Award

	
	Work Based Learning 1

15pts
	Personal and Professional Development 1

15pts


	60 credit points


Semester 3


Semester 4
	Yr 2/ Level1


	Visual 

Studies 3

15pts


	Visual Research 1

15pts


	Target / Contained Award

	
	Work Based Learning 2

15pts


	Personal and Professional Development 2

15pts


	Certificate HE 

120 Credit Points






Semester 5


Semester 6
	Yr 3 Level 2


	Visual Research 2

15pts


	Independent practice 1

15pts


	Target / Contained Award

	
	Work Based Learning 3

15pts


	Personal and Professional Development 3

15pts


	Diploma 180 credit points




Semester 7


Semester 8
	Yr 4 Level 2


	Independent practice 2

15pts


	Independent practice 3

15pts


	Target / Contained Award

	
	Work Based Learning 4

15pts


	Personal and Professional Development 4

15pts


	Foundation Degree 240 credit points




8.  Indicative Mappings
Indicative Mapping of Scheme Learning Outcomes against Core Modules

Level 1:

	Scheme Learning Outcomes:


	Visual Studies 1
	Visual Studies 2 Technologies
	Visual Studies 3
	Visual Research 1
	PPD 1
	WBL 1
	PPD 2
	WBL 2

	Discuss issues associated with personal and professional development in the visual arts
	
	
	
	
	X
	
	X
	

	Demonstrate knowledge and understanding of the broader context within which visual art organisations operate including for example social, cultural, environmental, economic, technological and political settings
	X
	X
	X
	X
	X
	
	X
	

	Collect, assess, evaluate and interpret primary and/or secondary data and, where appropriate, information systems  from a range of sources in order to enable familiar and simple visual art problems to be addressed;
	X
	X
	X
	X
	
	
	
	

	Demonstrate an understanding of key theories, policies and principles relevant to the visual arts.
	X
	X
	X
	X
	X
	
	X
	

	Demonstrate an ability to apply new knowledge and understanding within the workplace; through practical activity and in building visual art portfolio evidence
	X
	X
	X
	X
	
	X
	
	X

	Discuss the application of policy implementation in the visual arts arena;
	 
	
	
	
	X
	
	X
	

	Demonstrate the understanding of the application of measures to accommodate/challenge external influences impacting on the visual arts sector.
	
	
	
	
	
	X
	
	X

	Present, evaluate and interpret data to develop lines of argument and make sound judgements in accordance with basic theories and concepts from various sources including industry, art and design.
	X
	X
	X
	X
	X
	
	X
	

	Access a range of learning resources in order to acquire the skills to begin the process of moving from dependent to independent learning
	 
	 
	X
	
	
	
	
	X

	Reflect on their own value systems, development and practices through continuous evaluation;
	
	
	
	X
	X
	
	X
	

	Question concepts and theories encountered in their visual arts studies
	
	
	
	
	
	X
	
	X

	Discuss concepts principles and theories which impact upon personal and professional development


	
	
	X
	
	X
	
	X
	

	Collect and evaluate secondary data in order to address familiar problems within the workplace;
	
	
	
	X
	X
	X
	X
	

	Take increasing responsibility for their own learning and understanding and participate in reflective practice and continued professional development
	
	
	
	X
	
	X
	
	

	Take increasing responsibility for their own learning and understanding and show an ability to plan for their future independent lifelong learning
	
	
	X
	X
	
	X
	
	X


Level 2:

	Scheme Learning Outcomes:


	Visual Research 2
	Independent Practice 1 
	Independent Practice 2 
	Independent Practice 3
	PPD 3
	WBL 3
	PPD 4
	WBL 4

	Critically discuss issues associated with personal and professional development in visual arts.
	X
	X
	X
	X
	X
	
	X
	

	Critically discuss issues arising from the broader context within which visual arts organisations operate including, e.g. social, cultural, environmental, economic, technological and political settings;
	X
	X
	X
	X
	X
	
	X
	

	Collect, assess, evaluate and interpret primary and/or secondary data and, where appropriate, information systems from a range of sources  in order to enable unfamiliar/more complex visual arts problems to be addressed;
	X
	X
	X
	X
	
	
	
	

	Discuss conflicting theories, policies and principles relevant to the visual arts
	X
	X
	X
	X
	X
	
	X
	

	Analyse their application of new knowledge and understanding in the creative workplace;
	X
	X
	X
	X
	
	X
	
	X

	Evaluate and discuss the application of policy implementation in practice in the workplace;
	
	
	
	
	
	X
	
	X

	Demonstrate a critical understanding of the application of measures to accommodate/challenge external influences impacting on the visual arts  sector and an ability to discuss possible alternatives.
	
	
	
	
	X
	X
	X
	X

	Reflect on their own value systems, development and practices through continuous evaluation and compare these with alternative systems and practices in visual arts.
	X
	X
	X
	X
	
	
	
	

	Critically compare and contrast theories encountered in their visual arts studies.
	
	
	
	
	X
	
	X
	

	Research into and assess concepts, principles, theories and paradigms which impact upon and can be applied to personal and professional development
	
	
	
	X
	X
	
	X
	

	Collect, assess, evaluate and interpret primary and/or secondary data in order to address a range of problems in the workplace
	
	X
	X
	X
	
	X
	
	X

	Take increasing responsibility for their own learning and understanding and participate in reflective practice and continued professional development and show an ability to plan for their future independent lifelong learning.
	
	X
	X
	X
	
	
	
	X


Indicative Mapping of Key Skills against Core Modules 
Mappings are based on 2006/07 Mod Specs
(D = developed;  A = assessed)
	
	Module Name

	KEY SKILL
	1. Visual Studies 1
	2.Visual Studies 2
	3.Visual Studies 3
	4.Visual Research 1
	5.Visual Research 2 
	6. Independent Practice 1
	7. Independent Practice 2
	8. Independent Practice 3

	
	
	
	
	
	
	
	
	

	Learning/Performance
	D
	D
	D
	D
	D
	DA
	DA
	DA

	Application of Number
	D
	DA
	DA
	
	
	
	
	

	Communication
	D
	D
	DA
	D
	DA
	D
	D
	D

	Information Communication Technology
	
	D
	D
	
	DA
	D
	D
	D

	Working with Others
	D
	D
	DA
	
	
	D
	DA
	DA

	Problem Solving
	D
	D
	DA
	DA
	D
	D
	DA
	DA

	Reasoning and Work Process
	
	
	D
	
	DA
	D
	DA
	DA

	Management Skills, personal values and attitudes such as motivation, discipline, judgement, leadership and initiative
	
	
	
	
	
	D
	DA
	DA

	Employment/Employability
	
	
	
	
	
	D
	DA
	DA

	Enterprise/Innovation
	
	
	
	D
	
	DA
	D
	DA

	Customer Care
	
	
	
	D
	
	D
	D
	DA

	Multi-cultural Awareness
	D
	D
	DA
	DA
	D
	D
	DA
	DA

	
	
	
	
	
	
	
	
	


9.  Support for Students and their Learning

Assessment, Learning and Teaching 

Introduction

The Innovation North Faculty is committed to developing best practice in the process of learning, teaching and assessment. The Leeds Met Harrogate Higher Education Scheme is concerned particularly to promote the application of theory to practice and to maximise opportunities for learning in and from the workplace.

The principle aim of this programme is that it is flexible and accessible in meeting the needs of the target market. Consideration has been given to the fact that visual art students and practitioners work in a huge variety of employment situations. It is therefore essential that learning activities are responsive to the student profile, key employment demands, current developments in the creative industry and needs of the wider community through creating businesses and employment.

The modules are designed to give broad and in-depth academic learning.  A multidisciplinary approach to the delivery of modules is employed. They are designed to equip the learner with knowledge and skills of current art and design theories and practices in visual arts. Students will develop critical understanding and application of their knowledge in their work practices. The programme will further their ability to be confident designers or other related specialists, demonstrating the necessary and informed business and entrepreneurial skills to work professionally in any of the statutory, voluntary, independent, manufacturing, consultancy, service, or entertainment sectors of the visual arts.

Traditionally, creative individuals work independently or in small teams usually within a specific design environment dependant upon the nature of the business task or enterprise undertaken. Graduates are likely to be self employed, (developing contracts or starting up small businesses as consultants/designers/makers in a specialist field of activity) or work for a large company as part of a team, again in a specialist area.  Examples of career pathways would be working as an artist, designer or craftmaker.

The work-based learning elements of the programme will be supported fully via appropriate employer involvement which has been initiated by the student and supported by the personal tutor.  The course team will continue the good practice already established on the Foundation Degrees in Contemporary Design and Contemporary Performance by bringing employers into the college to meet, advise and critique students work.  Current employers working with the college include Geoffrey Duffield, Corsetier to assess and review work; Jacque Smith, TV set designer to promote projection.

The course team also continue good practice in entering competitions and attending trade fairs including the following:

· Formica Project Competition

· D and A, D briefs and competition

· Northern Design Awards

· Harrogate Bridal Fair

· British Craft Trade Fair

· Mercer Gallery, Gasgoine Gallery

In addition potential employers may contact the course team directly via tutor/practitioner networks e.g: Ron, Avad Group, Marcus Hirst, Open Studios, Art Connections, Chrysolis Art, Senetor International Ltd, Altermuir, .
Work-based learning is located within the work setting supported by lectures, seminars, work place assessments, tutorials and outside workshops. The student will develop knowledge and skills which are consistent with HE levels 1 and 2, demonstrating application in the work setting. Learning contracts and live briefs will address gaps in the students’ knowledge or work-based practices. The portfolio forms the basis of assessment for the personal and professional development. The skills developed in these modules are expanded in the work-based learning modules .The students individual learning outcomes will, in general, vary and be relevant to the nature and purpose of the workplace and the work itself. 

A variety of assessment techniques will be used in order to enhance work-based learning and the application of theory to practice. Where a live brief has been set by an outside business there will be a presentation and critique with the employer offering direct feedback. Students will be encouraged to take responsibility for their own learning via personal development plans and learning contracts. There will be ongoing continual assessment through tutorials and feedback. In order that learners gain the experience of working with a team there will be peer assessment of presentation work.
In carrying out projects both tutor devised and employer driven students will acquire a deeper and broader knowledge of the context of work based learning through a range of personal interventions and interactions.  The work based learning modules provide mechanisms which allow accreditation and development of individuals who are in work, be it part-time or full-time paid, or unpaid, and who use their workplace and their job in order to contribute to this personal qualification.
Each module will have clearly defined learning outcomes. Teaching and learning methods used will reflect the nature of the subject, its rationale and the overall course aims. Methods such as one on one mentoring, workshops and portfolio briefings will enable students to acquire appropriate and relevant skills.  Students will be motivated and informed through diagnostic, formative and summative assessment feedback. Each learner will be expected to undertake a considerable amount of self directed study. Learning agreements based on identification of their preferred learning style, will outline each student’s aims and targets for each academic year. Consistency of workload and a balanced assessment methodology will ensure a varied, stimulating and realistic experience for students.
The purpose of assessment is to allow students to:

1. demonstrate their level of subject knowledge in the visual arts.

2. develop and integrate theory, practice and skills.

3. evaluate and reflect on their progression and performance throughout the programme.

4. receive accurate, objective and consistent recognition of their achievements throughout the programme.

The teaching learning and assessment strategy will:

 1.
support inclusiveness.

 2.
develop independent and reflective learning.

3. evidence personal development, employability skills and knowledge through individual student              professional development files.

The provision will offer opportunities for independent and collaborative learning, practical application and research. The aim of the teaching, learning and assessment strategy is the facilitation of learning and the acquisition of skills in a culture fostering an ethos of continuous professional development and lifelong learning.

Range of Methods
The range of methods will vary according to the needs of individual modules, particular students or awards. Methods used will provide the flexibility to meet the needs of an individual student or group as appropriate. Learning methods will value and use prior knowledge and skills to enable individuals to locate and understand the relevance of their experiences within a wider work and social context. 
The course team will offer both subject expertise and monitoring of the learning process using a range of methods including group work and independent project work. 
It is acknowledged that the learning styles of students are determined by their individual circumstances, as well as by the institutional learning environment. The course team will take account of this in its teaching and learning, and in the development of an assessment strategy which avoids over-assessment and encompasses a number of assessment methods, appropriate for workplace and professional development.

Formal methods of teaching will include lectures, seminars, tutorials and workshops. This programme will be enhanced by access to the wider range of technological and support facilities available within the University and from external experts. Active/participative learning will cover simulation, role-play, case studies, project work, presentations, exhibitions, practicals, visits and workshops, all of which will build upon the professional experience and practice of the student.
Distance and open learning materials, including e-learning, are being developed and will provide additional resources available to students who wish to adopt a more independent, autonomous approach to their learning. The design of e-learning materials will be based on sound educational principles, paying attention to the structure of the subject, the sequencing of learning, the consolidation and reinforcement of learning and the provision of opportunities to reflect on learning and link theory to practice. Students will be offered opportunities to interact with other learners.
E-learning materials will have an identifiable house-style and will make use of the most appropriate technologies within the resources available.
Shared curriculum modules will be a major support in this process as will contact with the personal tutor for help and support.
Negotiated learning will be most clearly demonstrated within the Independent Work-Based Study and when students negotiate assignments.  They will also underpin learning and assessment within all aspects of the Scheme.

Key Skills 
The Foundation Degree is unusual in that it encompasses a range of disciplines. It requires particular sets of skills which are dependent in part on the discipline and in part on the individual within his/her own personal setting and context. At a minimum, students will be expected to address the skills and attributes. As well as award specific skills identified in Award Programme Specifications. The Personal and Professional Development modules in particular will support key skill development.

Assessment Strategy

The Assessment Strategy is designed to provide students with the opportunity to demonstrate that they have achieved module, award and scheme learning outcomes and to provide flexibility and variety in assessment methods. In particular:

1. work-based assignments are negotiated with a specialist tutor using an Independent Work-Based Study proposal;

2. the specialist tutor with whom the assignment is negotiated provides support to the student in the writing of the assignment;

3. the marking for subject modules is based on generic learning outcomes and assessment criteria contextualised by the content of the module;

4. the students are given detailed feedback based upon the learning outcomes and assessment criteria;

5. there is standardisation of marking and a moderation process.

Support for Learning

The Programme benefits from all learning and information services as detailed in the LIS Approvals and Recognition Document.

The University Libraries are committed to providing quality support for student learning wherever that learning might take place. The Libraries through their learning advisors will work with the course team in developing support materials in a range of formats.

A structured programme induction, together with a student handbook will be developed, drawing on established good practice within the faculty. The induction process includes, for example, an introduction to the University, the staff who will be delivering the programme, an outline of the programme aims and objectives and its structure. During induction students will have an opportunity to familiarise themselves with support available from Student Services.

Support for learning on the programme will be given by a number of means:

1. Individual module tutors (where content delivery is by University staff)

2. Course Leader

3. Personal Tutor 

4. Student Counselling

5. Additional Support Tutors – particularly supporting those students with special educational needs such as a physical disability or dyslexia

Students will have access to tutors through tutorials and individual appointments. Peer group support will be established through the use of learning sets and by the use of on-line discussion groups. 

In addition to support given to students by the course team, students are able to take advantage of the University Student Services division.

Services, help and guidance are available through the Helpzones in the following areas:

1. Counselling and careers guidance;

2. Financial information;

3. Welfare counselling;

4. Learning and key skills support;

5. Information on childcare provision;

6. Accommodation.

Library staff can assist students in accessing support materials via well-established ICT links.

Students will have the opportunity to join the Student Union.

Information to students 

Students will be provided with information describing the educational experience specific to the award for which they are registered. This will include the following:

1.  staff and student roles and responsibilities

2. assessment and re-assessment within the award

3. assignment submission procedures

4. assignment and examination schedule

5. the processes for feedback on student performance

6. the return of assessed work to students

7. process for the submission of extenuating circumstances

8. appeal processes

plagiarism and other forms of unfair practice

The Visual Arts Resource provides the student with the facilities to plan, develop, produce and review the visual arts in both a traditional and contemporary context.

Specialist Space and Equipment includes:

· A designated studio base room with individual studio spaces

· A designated area for drawing and painting including work from life and still life with easels, drawing boards and plinths for models and set up.

· A studio/seminar space for seminars, tutorials, presentations, individual group work and critiques.

· An adjoining computer room designated for the HE work and students.

· Access to a well equipped printmaking studio with the facility for preparing digital images through photographic techniques in screen printing.

· Access to a well equipped suite of ceramics studios with the very best facilities including a kiln site for Rak and Salt firing.

· Access to well equipped fashion and textiles studios.

· Access to an Apple Mac suite.

· Access to a 3D studio with adjoining interior design facilities.

A library offering a broad range of specialist art and design books, journals, DVDs and archive material with IT computer, internet access.

The students pay a studio fee and materials are bought in bulk and stored for easy access.  Materials include; papers, printing inks, clay and plaster along with the materials supplied in teaching sessions.

All students are required to attend an induction programme on technical resources and health and safety.

Learning Environments

These are `areas within the fashion department that allow clear differentiation and where the students are encouraged to develop skills, knowledge and ability. These include:

1. study areas;

2. class and seminar rooms;

3. dedicated digital spaces;

4. studio space;

5. Life Room;

6. Printmaking studio;

7. Ceramics studios;

8. 3D workshop.
9. Fashion and textile studio

10. Interior design studio
Each room is accessible and contains relevant equipment to address the student’s various learning and developmental needs.

10.  Criteria for Admission

The programme will seek to recruit any applicant who is capable of benefiting from and successfully completing, the programme of study.

Through the interview process for application the College would seek to establish the range of the applicant’s personal skills and qualities including:

1. the ability to present, discuss and reflect on personal and portfolio work in relation to the visual arts.
2. the ability to discuss her/his work within technical, creative, critical and cultural contexts;

3. evidence that demonstrates self-motivation, a level of independence and a desire to achieve in a professional context;

4. an awareness of the contemporary contexts of the visual arts;

5. evidence of self-generated contexts for development in aspects of the creative industries.
Applicants with certificated learning

Normally applicants will hold one of the following qualifications:

1. One full A level

2. National Diploma, NVQ or other Level 3 vocational qualification

3. Advanced Modern Apprenticeship which includes level 3 qualifications.

4. City and Guilds Creative Studies 7900 Part 1 and 2

5. ND Art and Design or Graphics
All entrants need to have a GCSE grade C or equivalent in English Language.

Applicants with non-certificated learning

Students who are over the age of 19 when they start the programme will not always be expected to have formal qualification but will be expected to demonstrate appropriate experience,and/or produce a portfolio of work of an appropriate standard.

e.g. 1.portfolio of current work in any art and design area.

        2.evidence of current contextual research work and design  development

Claiming Credit within a Level

Normally the maximum claim for credit is limited to 50% of the final level of the target award.

A student will be offered guidance to obtain appropriate credit for learning at Level 3.  This guidance will take the form of details of the learning outcomes at the appropriate level, and specific information regarding the nature of the course.  The Course Leader will be responsible for identifying to the participant, essential elements related to the scope, size and currency of the learning.  Normally, any claims for credit entry within a level will be developed through the Making Your Experience Count module.

The MYEC module is delivered as a short, part-time course.  It is designed to enable participants to reflect on past life and work experiences and achievement and to relate these to their current and future needs, interests and circumstances.  Guidance and support is provided for participants to review their personal development, to assess their personal and career aspirations and/or demonstrate and evidence learning for credit against an academic award of the University.  Assessment will comprise a portfolio credit claim and a written account of learning (essay or report).  Further information is available from http://www.leedsmet.ac.uk/yorkshirefirst/access/strategy/ipos/myec.htm.
The Course Leader will review the portfolio credit claim and make a recommendation on whether or not the applicant has evidenced an appropriate level of prior experiential learning for admission onto the programme.  This recommendation will be considered for approval at the Leeds Metropolitan University-Harrogate College Scheme Approval Board.

EU and International Applicants

All students must have a good command of the English language in terms of reading, writing, listening and speaking. The minimum qualifications which are accepted include:

1. IELTS (International English Language Testing System) - 6.0, with no skill below 5.0;

2. GCSE/GCE "O" Level – C;

3. TOEFL (Test of English as a Foreign Language) - Paper based 565 with a score of 4.0 in the Test of Written English, or 224 for the computer based test 

4. UCLES Certificate of Proficiency – C;

5. higher education degree in which English language or literature form a substantial part. 

Admissions for EU and international applicants will be based on the ability to benefit from and to successfully complete the programme of study.  It is recognised however that some interpretation of international awards/qualifications may be required.  Advice on admissions will be sought from the University Admissions Officer.

EU and international applicants may submit a mailed portfolio and undertake the interview by telephone possibly supported by a web link or emailed photographs.

11.  Methods for Evaluating and Improving the Quality and Standards of Teaching and Learning

Within Harrogate College management structure the overall responsibility for academic provision lies with the Principal of the College

Operational management of the programme will be the responsibility of the Course Leader who will work closely with the Module Leaders.

Administrative support underpins the delivery of the programme and provides academic staff with assistance in the effective and efficient implementation and operation of the programme’s policies and procedures and the University Academic Principles and Regulations.  

The following mechanisms are in place to facilitate the evaluation and improvement of quality and standards.

Mechanisms for review, evaluation and action planning

1. Module evaluation (undertaken by staff) including standardisation, moderation, feedback

2. Course Leader’s reports

3. External Examiner reports

4. University annual student survey

5. Module evaluation (undertaken by students)

6. Course management and course team meetings

7. Course annual review

8. Course committees

9. Employer liaison

10. Student representatives

11. Periodic review

Committees and mechanisms with responsibly for monitoring and evaluating quality and standards

1. Course committees to which student representatives are invited to attend

2. Course Management Team

3. Course annual review

4. Boards of Examiners

5. Faculty Higher Education Sub-Committee

6. Faculty Academic Committee

7. Faculty Board

Mechanisms for improving quality and standards

1. Staff appraisal

2. Staff development, including both subject and professional updating

3. Staff research and consultancy

4. Portfolio Manager’s and course team meetings

5. Portfolio Manager’s course team planning days

Industry contribution to module development, delivery and review
12.  Regulations of Assessment

The programme assessment regulations adhere to the University Academic Principles and Regulations Section C Assurance of Academic Standards: Assessment.

http://www.leedsmet.ac.uk/uso/aqs/local/arg/qed/docs/Regs%20C1-C10.pdf
http://www.leedsmet.ac.uk/uso/aqs/local/arg/qed/docs/Regs%20C11-C16.pdf
The programme will also include the following provision: 
An award of Foundation Degree with Distinction is made if a student has gained:

1. A grade of distinction (that is they have been awarded a mark of 70% or over) in five or more modules at Level 2; or

2. The student has achieved an overall average of 70% or over for Level 2 assessment.

An award of Foundation Degree with Merit is made if a student has gained:

1. A grade of merit (that is they have been awarded a mark of  60% or over) in five or more modules at Level 2; or

2. The student has achieved an overall average of 60% or over for Level 2 assessment.

13.  Indicators of Quality and Standards

1. Annual student survey

2. Cohort statistics including achievement statistics and student destination statistics

3. Outcomes of course approval and ongoing review

4. External Examiner reports

5. Outcomes of Periodic Review

6. QAA Institutional Audit

7. Staff and student module evaluation outcomes

Health Warning:  This specification provides a concise summary of the main features of the course and the learning outcomes that a typical student might reasonably be expected to achieve and demonstrate if he/she takes advantage of the learning opportunities that are provided.  More detailed information on the specific learning outcomes, indicative content, and the module teaching learning and assessment methods of each study unit or module can be found at,

1. www.leedsmet.ac.uk/.................
2. module study guides

3. course and student handbook

The accuracy of the information contained in this document is reviewed by the University and may be checked within the independent review processes undertaken by the Quality Assurance Agency.

The information from this specification may be selectively extracted and included in documents that are more appropriate for non-academic audiences e.g. students, intending students and employers.
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